
 

 

 

 

   
 

 
JOB DESCRIPTION 

 
Position:   Health and Wellbeing Practitioner 
 
Reports to:  Health and Wellbeing Manager – Dumfries House 
 
Salary:              £30,000 FTE (0.6) 3 days – 24-month Fixed Term Contract 

Location:  Dumfries House, Cumnock, East Ayrshire, KA18 2NJ 
  
 
The King’s Foundation          
  
The King’s Foundation is a charity founded by King Charles III and was first formed in 1990. 
Inspired by the vision and values of His Majesty, the Foundation focuses on creating better 
communities where people, places and the planet can coexist in harmony.   
  
The charity offers education courses for over 15,000 students annually, health and wellbeing 
programmes for nearly 2,000 people every year, and spearheads placemaking and regeneration 
projects in the UK and overseas to revitalise communities and historic buildings.   
  
The King’s Foundation is headquartered at its flagship regeneration project, Dumfries House in 
Ayrshire, Scotland, and acts as custodian of other historic Royal sites including the Castle of Mey 
in Caithness, Scotland, and Highgrove Gardens in Gloucestershire, which are open to visitors. The 
Foundation also carries out its work at educational and cultural hubs in London, based at The 
King’s Foundation School for Traditional Arts in Shoreditch, Trinity Buoy Wharf on the River 
Thames and the Garrison Chapel in Chelsea.    
  
The work of The King’s Foundation is underpinned by our Founder His Majesty the King’s 
philosophy of harmony: that by understanding the balance, the order and the relationships between 
ourselves and the natural world we can create a more sustainable future. We have a diverse and 
inclusive workplace, creating a welcoming, safe space for everyone. This means that every member 
of our team can bring their whole self to work. We encourage qualified applicants from a wide 
range of backgrounds to apply to and join The King’s Foundation and bring their valuable skills 
and experiences.   
  
The Foundation is committed to the equal treatment of all current and prospective employees, 
including the provision of workplace adjustments. We do not tolerate discrimination based on 
protected characteristics (age, disability, sex, sexual orientation, pregnancy and maternity, race or 
ethnicity, religion or belief, gender identity, or marriage and civil partnership) or other difference 
such as socio-economic background or social origin. 
 
 
 
 
 
 
 



 

 

 

 

   
 

 
 
The Role:  
 
Facilitating and development 

• To facilitate and co-ordinate the overall development and delivery of health and 
wellbeing programmes within Dumfries house, including partnership processes and 
structures.  

• To link with other departments in the King Foundation to collaborate and develop 
complementary programmes. 

• To design and deliver CPD in-house training to Dumfries house staff and external 
agencies.  

• To mentor and support other members of the health and wellbeing team. 
• To work daily with members of the multi-disciplinary/multiagency team to support the 

delivery of effective treatment programmes and to contribute to all plans. 
• To actively support the delivery of health and wellbeing programmes and evaluate and 

support the collection of outcomes.  

Administration 

• To practice autonomously, and demonstrate expert problem-solving clinical decision 
making while accepting professional responsibility and accountability 

• To support the provisions of monitoring reports as required and annual report on the 
performance of the programmes.  

• As part of a small team, this postholder will also provide elements of administration to 
support the development and delivery or related activities.  

Education and research 

• To ensure effective patient and community engagement in the Health and Wellbeing 
programmes, through the appropriate mechanism 

• To develop appropriate clinical resources as required to support programmes in digital 
formats in order to present to groups.  

• To represent, as required, the Health and Wellbeing interests of the partnership at local 
and national events.  

• To ensure the effective and active participation of health and local authority professional 
and managerial staff, such that ever-stronger collaborations develop.  

• To provide public policy intelligence to Dumfries House and share across partners as 
required.  

 

 

 



 

 

 

 

   
 

Person Specification 

The person appointment should have the qualification, knowledge and experience listed below; 

Qualification and Knowledge 

• Degree, equivalent qualification or substantial applicable work experience in relevant 
healthcare setting.  

• Registered qualification with current membership of relevant professional body. 
• Experience of knowledge of the value and use of using complementary therapies is 

desirable. 

Skills 

• Excellent interpersonal, oral and written communication skills 
• Strong track record of programme facilitation and delivery in a health care setting 

working with vulnerable groups.  
• Experience of operational and planning skills. 
• Proven track record of undertaking and applying research and audit findings with 

reference to delivery of evidenced based practice.  
• Evidence of ability to communicate new and complex information effectively, both 

verbally and in writing, engaging the interest and enthusiasm of the target audience.  
• Proven sensitivity to a wide range of influences and ability to work in challenging 

environment.  
• Evidence of Continuous Personal Development.  

Aptitude 

• Competency in a range of IT programmes.  
• Demonstrate excellent team working skills and ability to work using own initiative. 
• Ability to work proactively and take initiative in developing and managing workload. 
• The post holder will be responsible for always maintaining a professional manner and 

avoiding any action which could affect the reputation of Dumfries House.  

Other: 

• The post will be based at the Health and Wellbeing Centre, Dumfries House Estate, 
Cumnock, KA18 2NJ with the requirement to travel on occasion.   

• Your working hours will be 22.5 hours per week  
• You must have the legal right to work in the UK. 
• The role is initially offered on a 24-month fixed term basis during an exciting period of 

development for our Health and Wellbeing centre. 
• As our programmes continue to evolve in response to participant outcomes and 

community need, the role will provide an opportunity to help shape the future direction 
of the centre. 



 

 

 

 

   
 

• This post is a regulated activity therefore any offer will be subject to a satisfactory 
disclosure check with the Disclosure Scotland. 
 

Applications: Please submit a cover letter and CV (please note one A4 page maximum each for 
CV and letter. Word docs and PDFs only, no external links e.g. Google Drive) to Gordon 
Watson, email address: - hr.recruitment@kings-foundation.org and request an application form. 

Application closing date: Monday 28th of September 2026 at 5pm. 
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